
Reporting Discrimination & Harassment 

Meet with the Office of Title IX & Nondiscrimination to discuss the options
regarding your report and the availability of supportive measures.

Yes No

Do the allegations, if true, violate the policy? **

Regardless of whether a formal complaint is ultimately
filed, the College may determine it necessary/appropriate

to investigate and take steps to examine and/or remedy
allegations of harassment, discrimination, and retaliation. 

Yes No

The Office provides supportive
measures as appropriate.

Explain reasoning for action. 

Yes No

Investigative Process: Complainant,
Respondent are interviewed by the

investigator; Other relevant witnesses may
also be interviewed by the investigator. 

Take steps agreed upon by both parties in the informal
resolution (i.e. mediated conversation, apology, training,

counseling, no contact orders, etc.) 

 If at any point during the investigatory process, (1)
complainant notifies in writing desire to withdraw

complaint or any allegations, (2) respondent no longer
enrolled/employed, (3) circumstances prevent gathering

sufficient evidence, complaint *may* be dismissed.
The parties have a right to appeal a dismissal..

If multiple formal complaints arise out of same facts or
circumstances, the Office may consolidate the

investigations.

Formal Complaint will be filed, and notice
of allegations will be given to the parties.

An  investigator will be assigned.

Under Bard’s Policy: https://www.bard.edu/nondiscrimination/policies/

Yes No

The Office will share options on how to
resolve the complaint including

alternate/informal resolution procedures,
as well as formal complaint procedures. 

Do you want to proceed through the
formal process?

** When free inquiry, free expression, or free speech in an academic 
     setting is at issue, these concerns will be shared with the Dean of
     the College and/or Associate Deans, the VP for Administration, or
     the VP for Student Affairs, as appropriate.  

Outcome: At the conclusion a written
determination will be issued and will

include adjudicated charges, findings of
fact, and whether or not the policy was
violated. The written determination will

also include sanctions, as appropriate. 

Do you want to make a formal complaint?

Hearing: The hearing panel has discretion
to hold a hearing, ask additional questions
of the parties and/or relevant witnesses, or

request additional evidence. 

This flowchart is intended to capture the most foreseeable routes that a
matter may take, but does not cover every circumstance that may arise.
For any specific questions, please consult with the Title IX Coordinator. 


